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Islamic education institutions are increasingly required to demonstrate graduate 
quality that reflects both strong religious values and competitive competencies in 
contemporary social and labor contexts. This study aims to critically evaluate the 
scholarly literature on Islamic education management and its contribution to graduate 
quality improvement. Adopting a narrative and evaluative literature review approach, 
this article synthesizes theoretical and empirical studies published between 2019 and 
2025 in internationally indexed journals and reputable national journals. The analysis 
reveals that effective Islamic education management particularly value-based and 
transformational leadership, integrated curriculum management, and outcome-
oriented quality assurance plays a significant role in enhancing graduate quality. 
However, the findings also indicate persistent challenges, including compliance driven 
evaluation practices, fragmented outcome assessment, and limited empirical linkage 
between management interventions and graduate centered indicators. The discussion 
highlights the need for more integrative evaluative frameworks that connect 
managerial effectiveness with holistic graduate outcomes encompassing intellectual 
competence, ethical formation, and employability. This study contributes by offering 
evaluative insights that clarify conceptual fragmentation in the literature and identify 
priority areas for future research.  
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ABSTRAK 

Lembaga pendidikan Islam semakin dituntut untuk menunjukkan kualitas lulusan yang 
mencerminkan nilai-nilai keagamaan yang kuat dan kompetensi kompetitif dalam konteks sosial dan 
ketenagakerjaan kontemporer. Studi ini bertujuan untuk mengevaluasi secara kritis literatur ilmiah 
tentang manajemen pendidikan Islam dan kontribusinya terhadap peningkatan kualitas lulusan. 
Dengan mengadopsi pendekatan tinjauan literatur naratif dan evaluatif, artikel ini mensintesis studi 
teoritis dan empiris yang diterbitkan antara tahun 2019 dan 2025 di jurnal-jurnal terindeks 
internasional dan jurnal-jurnal nasional yang bereputasi. Analisis menunjukkan bahwa manajemen 
pendidikan Islam yang efektif, khususnya kepemimpinan berbasis nilai dan transformasional, 
manajemen kurikulum terintegrasi, dan penjaminan mutu yang berorientasi pada hasil, memainkan 
peran penting dalam meningkatkan kualitas lulusan. Namun, temuan juga menunjukkan tantangan 
yang terus berlanjut, termasuk praktik evaluasi yang didorong oleh kepatuhan, penilaian hasil yang 
terfragmentasi, dan keterkaitan empiris yang terbatas antara intervensi manajemen dan indikator 
yang berpusat pada lulusan. Diskusi menyoroti perlunya kerangka kerja evaluatif yang lebih integratif 
yang menghubungkan efektivitas manajerial dengan hasil lulusan holistik yang mencakup kompetensi 
intelektual, pembentukan etika, dan kemampuan kerja. Studi ini berkontribusi dengan menawarkan 
wawasan evaluatif yang mengklarifikasi fragmentasi konseptual dalam literatur dan mengidentifikasi 
area prioritas untuk penelitian masa depan.  
 
Kata kunci: Kualitas Lulusan, Manajemen Pendidikan Islam, Penjaminan Mutu, Tinjauan Pustaka 
Evaluative 
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INTRODUCTION 
Islamic education institutions operate in an increasingly complex educational 

environment characterized by global competition, accountability pressures, and rapid socio-
technological change. Beyond their long-standing mission of transmitting religious 
knowledge and moral values, these institutions are now expected to demonstrate measurable 
educational outcomes, particularly in terms of graduate quality and societal relevance 
(Ismail, 2025; Malizal, 2025; Novita, 2024). Graduate quality has emerged as a critical 
indicator of institutional effectiveness, encompassing not only academic achievement but 
also employability, ethical conduct, adaptability, and civic responsibility (Alawiyah et al., 
2023; Tarigan & Zahara, 2024; Tran et al., 2024). In this context, Islamic education 
management is increasingly viewed as a strategic mechanism for aligning institutional vision, 
instructional processes, and quality assurance systems with contemporary outcome-based 
education paradigms. 

Scholars consistently argue that management in Islamic education is distinct from 
conventional educational management due to its normative grounding in Islamic values and 
epistemology. Concepts such as amanah (trustworthiness), ihsan (excellence), shura 
(consultation), and maqasid al-shariah provide ethical and philosophical foundations that 
shape leadership, decision-making, and institutional governance (Brooks & Brooks, 2022; 
Fauzi & Chirzin, 2023; Karim et al., 2025). Effective Islamic education management therefore 
requires the integration of value-based leadership with modern managerial competencies, 
including strategic planning, performance monitoring, and evidence-based evaluation. 
Empirical studies indicate that leadership models combining transformational and spiritual 
dimensions contribute positively to teacher professionalism, organizational commitment, and 
instructional quality, which ultimately influence graduate outcomes (Abdul Aziz, Poppy 
Rachman, 2025; Komsiyah, 2021; Soelistya, 2024) 

Another prominent strand of the literature emphasizes curriculum and learning 
management as central determinants of graduate quality in Islamic education institutions. 
Researchers highlight the importance of curricular integration that balances religious sciences 
with general knowledge, digital literacy, and vocational competencies to ensure graduates’ 
holistic development and labor-market readiness (Aliyah et al., 2024; Hamami & Nuryana, 
2022; Yasin & Himam, 2019). Management plays a crucial role in orchestrating curriculum 
design, implementation, and evaluation so that learning outcomes align with institutional 
goals and stakeholder expectations. However, several studies note that curriculum 
evaluation practices in Islamic institutions often remain fragmented and input-oriented, with 
limited attention to outcome-based indicators such as higher-order thinking skills, problem-
solving ability, and ethical reasoning (Arbain Nurdin et al., 2024; Ashari et al., 2022; Roy et 
al., 2020). 

Quality assurance and evaluation systems constitute another critical dimension 
discussed extensively in recent literature. While many Islamic education institutions have 
formally adopted internal quality assurance mechanisms in response to national 
accreditation standards, their practical implementation frequently prioritizes administrative 
compliance over substantive quality improvement (Kosim et al., 2023; Seyfried & Pohlenz, 
2018; Thoyib, 2022). Evaluation practices tend to focus on documentation, infrastructure, and 
procedural indicators rather than on graduate centered outcomes such as employability, 
character formation, and social contribution. These limitations are often exacerbated by 
constraints in managerial capacity, inadequate data systems, and resistance to outcome-based 
evaluation cultures (Aburizaizah, 2022; Hildesheim & Sonntag, 2020; Lathifah et al., 2022). 

Despite the growing volume of research on Islamic education management, a critical 
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examination of the literature reveals several unresolved issues. First, many studies remain 
descriptive or case-specific, offering limited evaluative insight into how particular 
management practices causally influence graduate quality across institutional contexts. 
Second, there is a lack of integrative evaluative frameworks that systematically connect 
leadership, curriculum management, and quality assurance with validated graduate outcome 
indicators. Third, empirical evidence remains fragmented across educational levels, with 
limited comparative analysis between madrasahs, pesantrens, and Islamic higher education 
institutions (Andriani & Lubis, 2025; Lathifah et al., 2022; Rodliyah et al., 2024). These gaps 
suggest the need for a comprehensive evaluative synthesis that moves beyond normative 
claims toward critical assessment of empirical patterns and conceptual coherence within the 
field. 

Addressing these gaps, the present study aims to critically review and evaluate the 
existing literature on Islamic education management and its contribution to graduate quality 
improvement. Specifically, this article seeks to synthesize dominant themes, assess the 
strength of empirical evidence linking management practices to graduate outcomes, and 
identify conceptual and methodological gaps that warrant further investigation. By offering 
evaluative insights from the literature, this review intends to contribute to the development 
of more robust, outcome-oriented management and evaluation frameworks that are both 
academically rigorous and aligned with the ethical foundations of Islamic education. 
 
METHODS 

This study employed a narrative and evaluative literature review design to critically 
examine scholarly work on Islamic education management and its contribution to graduate 
quality improvement (Arbain Nurdin et al., 2024; Gregory & Denniss, 2018; Rahman, 2025). 
Rather than adopting a systematic review protocol, the study prioritized conceptual depth, 
analytical synthesis, and evaluative interpretation of the literature. Relevant studies were 
identified through targeted searches of internationally indexed journals and reputable 
national journals accredited at SINTA 1 and SINTA 2, published between 2019 and 2025. The 
literature search focused on key thematic areas, including Islamic education management, 
educational leadership, curriculum management, quality assurance, evaluation practices, and 
graduate outcomes. Selection of sources was guided by their relevance to the research focus, 
theoretical contribution, methodological rigor, and contextual alignment with Islamic 
education institutions, encompassing madrasahs, pesantrens, and Islamic higher education. 

The review process emphasized critical reading and thematic analysis rather than 
exhaustive coverage. Selected articles were examined to identify dominant concepts, 
management dimensions, evaluative frameworks, and reported relationships between 
management practices and graduate quality indicators(Creswell & Creswell, 2022). 
Analytical attention was directed toward comparing theoretical perspectives, assessing 
empirical approaches, and evaluating the consistency of findings across different institutional 
and national contexts. To enhance analytical rigor, the literature was synthesized through an 
iterative process of categorization and abstraction, allowing recurring patterns, convergent 
findings, and conceptual tensions to emerge. Particular emphasis was placed on evaluating 
how graduate quality was operationalized and measured, as well as how managerial 
effectiveness was assessed within the reviewed studies. 

To ensure trustworthiness and scholarly credibility, the review incorporated peer-
reviewed sources only and applied critical appraisal principles, including coherence between 
research objectives and methods, transparency of data sources, and plausibility of 
conclusions. Although this approach does not claim replicability in the procedural sense 
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associated with systematic reviews, it offers analytical validity through transparent 
reasoning, theoretical triangulation, and cross-source comparison (Hallinger, 2018). This 
methodological strategy is appropriate for advancing conceptual understanding, identifying 
research gaps, and generating evaluative insights that can inform future empirical research 
and policy development in Islamic education management. 
 
RESULT AND DISSCUSION 

The findings of this evaluative literature review indicate that Islamic education 
management plays a decisive role in shaping graduate quality through interrelated 
dimensions of leadership, curriculum management, quality assurance, and institutional 
culture. Across the reviewed studies, value-based and transformational leadership emerges 
as a foundational driver of graduate quality improvement, particularly when leadership 
practices integrate Islamic ethical principles with modern managerial competencies. Prior 
empirical research demonstrates that leadership grounded in spiritual values positively 
influences teacher professionalism, organizational commitment, and instructional coherence, 
which indirectly enhances graduate outcomes (Alawiyah et al., 2023; Komsiyah, 2021; Kosim 
et al., 2023). These findings are consistent with international educational leadership studies 
emphasizing the mediating role of leadership in translating institutional vision into 
measurable learning outcomes, yet the reviewed Islamic education literature highlights a 
stronger moral ethical dimension that distinguishes it from secular management models 
(Tarigan & Zahara, 2024; Yasin & Himam, 2019). 

Another key finding concerns curriculum and learning management as a strategic 
mechanism for graduate quality enhancement. The literature consistently underscores the 
necessity of integrating religious sciences with general knowledge, digital competencies, and 
vocational skills to ensure graduates’ holistic development and employability (Kosim et al., 
2023; Thoyib et al., 2020; Yasin & Himam, 2019). However, comparative analysis reveals that 
while curriculum integration is frequently advocated normatively, empirical evaluations of 
its effectiveness remain limited. Similar patterns have been reported by Komsiyah (2021) and 
Tarigan & Zahara (2024), who found that many Islamic institutions still rely on content-based 
indicators rather than outcome-based assessments. This review extends those findings by 
demonstrating that weak curriculum evaluation practices constitute a critical bottleneck that 
constrains the impact of otherwise well designed management programs on graduate 
quality. 

Quality assurance and evaluation practices represent a third dominant theme, with 
findings indicating a persistent gap between formal adoption and substantive 
implementation. Numerous studies report that internal quality assurance systems in Islamic 
education institutions are largely compliance driven, focusing on documentation and 
accreditation requirements rather than continuous improvement and graduate centered 
outcomes (Komsiyah, 2021; Kosim et al., 2023; Seyfried & Pohlenz, 2018). This pattern aligns 
with broader critiques of quality assurance in faith-based education, where evaluation 
mechanisms often fail to capture intangible outcomes such as ethical reasoning, character 
development, and social responsibility (Alawiyah et al., 2023; Tarigan & Zahara, 2024). 
Compared to international research that increasingly employs tracer studies and longitudinal 
outcome data, Islamic education research remains methodologically conservative, limiting its 
capacity to demonstrate causal links between management practices and graduate quality. 

The synthesis also reveals significant contextual and structural challenges that 
moderate the effectiveness of Islamic education management. Resource limitations, uneven 
managerial capacity, and resistance to change are recurrent themes across institutional types, 
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including madrasahs, pesantrens, and Islamic higher education institutions (Alawiyah et al., 
2023; Kosim et al., 2023; Yasin & Himam, 2019). While similar constraints are documented in 
general education literature, this review highlights that such challenges are often 
compounded in Islamic institutions by tensions between traditional authority structures and 
modern managerial rationales. This finding resonates with Tarigan & Zahara (2024) and 
(Hildesheim & Sonntag, 2020), yet the present review adds evaluative depth by illustrating 
how these tensions directly affect graduate outcome measurement and feedback loops. 

In comparison with existing studies, the novelty of this research lies in its evaluative 
synthesis rather than the introduction of new empirical data. Unlike prior reviews that 
primarily catalog themes or advocate normative ideals, this study critically assesses how 
Islamic education management practices are evaluated and how convincingly they are linked 
to graduate quality indicators. By juxtaposing leadership, curriculum management, and 
quality assurance across diverse institutional contexts, this review identifies a conceptual 
fragmentation in the literature and highlights the absence of integrated evaluative 
frameworks capable of capturing both spiritual ethical formation and measurable 
competencies. This integrative evaluative perspective represents a substantive contribution 
to the field, offering a clearer analytical basis for future empirical research and policy 
development. 

The implications of these findings are multifold. For policymakers, the results suggest 
the need to redesign evaluation frameworks that move beyond procedural compliance 
toward outcome-oriented and graduate centered indicators while remaining aligned with 
Islamic educational values. For institutional leaders, strengthening evaluative capacity, 
investing in data-informed decision-making, and fostering a culture of continuous 
improvement are critical for translating management reforms into tangible graduate quality 
gains. For researchers, the findings underscore the importance of mixed-method and 
longitudinal designs that examine causal relationships between specific management 
interventions and graduate outcomes across different Islamic education settings. 

Despite its contributions, this study has several limitations. As a narrative and 
evaluative literature review, it does not claim exhaustive coverage of all existing studies, nor 
does it provide statistically generalizable conclusions. The analysis relies on the quality and 
scope of available literature, which remains uneven across regions and institutional types. 
Additionally, variations in how graduate quality and management effectiveness are 
conceptualized and measured limit direct comparability across studies. These limitations 
point to the need for future research employing standardized outcome measures, cross-
institutional comparisons, and empirically tested evaluative models to advance the field 
more robustly. 
 
CONLUSION 

This study concludes that Islamic education management constitutes a critical 
determinant of graduate quality improvement when it is implemented through coherent 
leadership, integrated curriculum management, and outcome-oriented quality assurance 
practices grounded in Islamic values. The evaluative synthesis of the literature demonstrates 
that value-based and transformational leadership can effectively mediate institutional vision 
and educational practice, while curriculum integration that balances religious, general, and 
vocational competencies enhances graduates’ holistic development and societal relevance. 
However, the findings also reveal persistent limitations in evaluative rigor, particularly the 
dominance of compliance driven quality assurance, fragmented assessment practices, and 
insufficient use of graduate centered outcome indicators. These weaknesses constrain the 
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capacity of management reforms to produce sustained and measurable improvements in 
graduate quality across Islamic education institutions. By critically assessing how 
management practices are evaluated and linked to graduate outcomes, this review 
contributes a more integrative and evaluative perspective to the field, highlighting the need 
for frameworks that simultaneously capture ethical formation and measurable competencies. 
Overall, strengthening evaluative capacity, fostering evidence-informed leadership, and 
aligning management practices with outcome-based evaluation are essential for advancing 
graduate quality in Islamic education, while future research should prioritize empirically 
tested, context-sensitive models that bridge managerial effectiveness and Islamic educational 
objectives. 
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